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Answering Job Interview b repar

gucceed

Questions in English

~#  Goal: answer common questions
(@) . . .
clearly, confidently, and in structured English

English interviews are hard: real-time
listening, self-correction, vocabulary gaps, nerves

0o Employers reward clarity, logic,
8 oncrete examples, and clear thinking

D:D Roadmap: interview norms, STAR,
question types, phrases, 30-day practice

0 Build an answer bank, practise aloud,
Y review recordings weekly

Better English
Brighter Opportunities




How English Interviews Differ from Local-Language Interviews

You listen, process, Many candidates Formats: behavioral, Cultural norms differ: Modern interviews

plan, and speak lose offers because situational, directness, small talk, feel casual but are
at the same time they cannot explain competency-based, and self-promotion still strategic:
their skills and culture-fit questions vary by market casual tone #

casual preparation



The STAR Framework for Structured Answers

Situation Task Action —: o :— Result
20% 10% 60% 10%
L The 5|tua”t|on ——y What | 9ld SN A reallt
- was... was...

STAR = Situation, Task, Action, Result; CAR and SAR use the same logic
Time split: 20% Situation, 10% Task, 60% Action, 10% Result

Use 'l'and 'my', not 'we', so your contribution is heard

Say signposts aloud: 'The situation was...", 'What | did was...", 'As a result..."

Avoid three common slips: long Situation, vague Actions, missing or
unquantified Result




Answering 'Tell Me About Yourself' and
Background Questions

Present Past Future
” now relevant experience why this role
60—9d0 = (20-25s) (25-30s) (15-20s)
seconas
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They want a 60-90 second professional summary, not your life story

Use Present-Past-Future: now (20-25s), relevant experience (25-30s),
why this role (15-20s)

Add one or two numbers or concrete achievements to make the summary memorable

° Start with your current role and one thing you do well — not your name, age, or hometown
0 Adapt the same summary to each job posting; never recite a memorised script



Discussing Strengths, Weaknesses, and Motivation

Strengths: pick two from the job Two proven strengths
description — prove each with
example + result

Weaknesses: 10% weakness,
90% action — show what you
changed

Avoid clichés like "I'm a
perfectionist" — they sound

rehearsed Weaknesses: 10% weakness, 90% action
: . - . Weakness

Motivation: one specific detail

about them + one about you

Use forward-looking phrases:

"| used to..., but now I..." Action and change
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assess — prioritise = act - communicate
process

Assess Prioritise

Situational questions: use a short \
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Handling Behavioral and Situational Questions el

Five core clusters:
teamwork and conflict,
problem-solving,
adaptability, leadership,
resilience

Situational questions:
use a short assess -
prioritise = act —
communicate process

Sources: work, internships,
study projects, or
volunteering — not only
paid jobs

Build a story bank of 5-7
examples that answer
several questions

Always finish with the
outcome and what you
learned

REAL EXPERIENCES
STRONGER ANSWERS
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Talking About Experience, Skills, and Gaps

Be clear. Be confident. Focus on what you can bring.

Role Description Employment Gaps Career Change
Company, ﬁ 30 seconds — Name
title, scope, brief reason, transferable
plus one what you did, skills and show
achievement how it prepares proof — courses,
with a number you projects,

volunteering

Describe roles as company, title, scope, plus one achievement with a number
Employment gaps: 30 seconds — brief reason, what you did, how it prepares you

Career change: name transferable skills and show proof — courses,
projects, volunteering

Be matter-of-fact, don't over-apologise, then steer back to the job

Prepare for follow-ups like 'What have you been doing since then?"




Answering Questions About oc prceanes

MAKE A STRONG

the Company and the Role

o 7 = -8

Products Values Recent news Job description Team
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"What would success look
like in six months?"

» Link answers to their needs: one detail "What are the next steps?”
about them + one strength of yours

1118

® Research first: products, values, recent
news, job description, team

» Prepare 2-3 questions — "no questions”
reads as low interest

® Strong closers: "What would success look
like in six months?" "What are the next steps?"

® Avoid salary, vacation, and perks in the
first interview




Language Toolkit:
Signposting, Buying Time, and Clarifying
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Signpost Buy time Check Repair
structure: calmly: understanding smoothly:
“There are two “That's a good politely: “Sorry, what | meant
main points here...” question, let me “So, if | understand tosayis...”

i think for a moment.” correctly, are you /

TN o i asking about...?” Let me rephrase

et

o Pause instead of filler words — clear B1 beats disorganised B2
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Practical Drills;: The Same Answer at B1 and B2

»  One behavioral answer, delivered
twice: short B1 vs. linked B2

B2

- The B2 upgrade: linking, hedging,
and one quantified result

Never risk B2 sentences you
can't control under pressure

~ Clean B1 with strong structure
beats disorganized B2 '""II|II|I"|I|"" '|||'|||||||'|||I|'|"||II|'

Drill: 60-second timer, speak aloud,
record, re-record once

Feedback covers only clarity,
structure, and one language fix

Same answer.
Stronger communication.




Putting It Together for
Online and Hybrid Interviews

Technical openings: “Can you hear
me OK?”, “Sorry, the connection
is a bit unstable”

Small talk counts: answer warmly
and plant one relevant strength

On camera: look into the lens,
sit upright, keep eye contact

Thank you
for your time today.
| really enjoyed our
conversation about
that topic.

Unclear audio? Ask for a repeat —e ——
calmly — it's professional, not weak

Be yourself
Be prepared
You've got this

7

Send a short thank-you email
the same day, referencing one detail

SAME SKILLS.
BROADER OPPORTUNITIES.



Your 30-Day Practice Plan and Self-Assessment

Week 1 Week 2 Week 3 Week 4
Clarity and core answers STAR stories Role-specific explanations Pressure and full mocks
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Daily 15-minute loop: 2 min intro, 6 min scenario, 4 min review, 3 min repeat

Week 1 clarity and core answers; Week 2 STAR stories;
Week 3 role-specific explanations; Week 4 pressure and full mocks

Track five metrics weekly: filler words, answer length,
pronunciation, confidence 1-5, mocks completed

One full mock per week — with a person or recorded —
log two language and two content issues

Final week: polish three weakest answers, test camera and audio,
plan warm-up




Common Pitfalls That Cost Offers

s— AVOID THESE MISTAKES. PRESENT Y OUR BEST SELF.

and collapse when questions

E Memorised answers sound flat
8 are rephrased

Overly formal or academic
’ English sounds unnatural —
J aim for professional,
conversational

Over-explaining: keep each
answer to 60-90 seconds
and stop

ask politely for clarification

Avoid criticising former
employers or sharing
unnecessary personal detail

9 Never guess a question —
&

Stay positive, factual, and
’ forward-looking about your

future contributions




Interview-Day Checklist and Next Steps

Be prepared. Be confident. What’s next is a great step forward.

Content ready: 60-90s intro, two strengths,
one weakness, 5-7 STAR stories

Language warm-up: read one answer aloud,
say three signposting phrases

Logistics: confirm time zone and platform;
test camera and microphone

Keep a keyword notes sheet — not a full script

Mindset: pauses are professional; a structured
B1 answer is employable

After: note what worked and send a brief
thank-you the same day




PersonWise.

PersonWise - Al digital-human course platform

Scan the code or click anywhere to watch this course live, with voice Q&A

personwise.ai/t/a835bcfc/public


https://personwise.ai/t/a835bcfc/public?entry_surface=public_courseware_pdf

